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Dear Friends, Colleagues, Donors, and Partners:
 
I would like to thank you for your support of NXT | CLT during 2021. Our
accomplishments could never have happened without you!
 
At the outset of 2020, we believed we could galvanize members of the business
community to create real energy toward more access to success for entrepreneurs
of color. We believed we could come alongside and support entrepreneurs of color
as they journey to their next level of success. In 2022,

we will continue our work to transform the Charlotte business community by creating
equitable access to the many rich opportunities that exist in our great city. Thanks to
your support and efforts, we are well on our way!
 
The challenge is always to achieve excellence in our work. NXT | CLT’s commitment
is to evaluate our practices, learn from our individual and collective experiences, and
efficiently make the changes needed to consistently achieve our objectives. In the
end, our work is geared towards the great implementation of innovative and unique
programs that are impactful and measurable. I am confident NXT | CLT is well on its
way to being a significant force that is helping transform the Charlotte business
community for good.
 
Our board is strong, independent, and responsible - always cognizant of their
fiduciary role and responsibility to ensure excellent governance within the NXT| CLT
organization. I am proud to chair our board of accomplished business leaders, and
work together with them as pillars of support for BIPOC entrepreneurs.
 
But you, our donors, sponsors, friends, and partners, are the key to everything we
do! Thank you for your support and confidence in our work. Thank you for affecting
positive change in the lives of many entrepreneurs of color. We hope to count on
you in 2022 as we forge ahead to help create new legacies for businesses owned by
people of color.
 
With immense gratitude.

     A Letter from our Founder
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Greg Johnson
Founder | Board Chair



This past year was one of promise and challenge. The collective social and
economic effects of the COVID pandemic continue to expose the deep inequities
that exist in our society. Communities of Black and Indigenous People of Color have
endured the most of not only health inequities but economic inequities as well.
 
NXT|CLT was birthed to address systemic inequities and works to provide
opportunities for “The Next Generation of Charlotte's most successful businesses
owned by untapped Talented Black, Indigenous, People of Color (BIPOC).” It is
designed to help them become better leaders, get access to social and financial
capital resources, and to assist in creating access to large scale enterprise contracts
so that they can scale and grow. This is at the heart of our work in Charlotte.
NXT|CLT is needed more than ever to provide wrap-around services and adjust as
needed to improve services for businesses owned by BIPOC businesses in the new
normal.
 
As I reflect on all that happened at NXT|CLT last year, I am overcome by what an
extraordinary year it was for our organization, despite the pandemic. The
organization was alive with impactful actions in 2021- 2022; --- provided $395,000 in
grants to twenty-nine companies; facilitated immersive learning for three cohorts’
programs, --- launched our mentorship/coaching initiatives, --- created a board of
directors, --- and hosted our first ever face- to -face event celebrating the thirty-two
company owners who are part of our cohorts.
 
I am immensely grateful for all the NXT|CLT team members that I have the pleasure
of working alongside every day, including our facilitators, our Board of Directors, all
our donors and sponsors, and our partners who help provide wrap-around services
for our entrepreneurs.
 
Together, we are creating opportunities for entrepreneurs to learn, develop, grow,
and scale, and become legacy enterprise businesses. By choosing to provide
support for businesses owned by --untapped talented "Black, Indigenous, People of
Color (BIPOC)” you provide jobs, support for our communities, and an overall
contribution to our region’s vibrancy.
 
We thank you for your service and we always welcome your input. With great
appreciation of your valuable support of NXT|CLT, we guarantee our continued
support to our cohort members.

     A Letter from the Executive Director
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Eric Lewis
Executive Director 



Since the inception of NXT |CLT we understood a glaring need to respond
to the upward mobility crisis facing Charlotte/Mecklenburg and surrounding
counties. It has been noted, the city of Charlotte ranks last (50th out of 50)
among America’s largest cities in Upward Mobility. This means for a child
born in poverty in Charlotte, it is harder to get out of poverty than any other
large city in the United States. Eight years later, the City is still struggling
with ways to measure improvement in upward mobility in Charlotte. 

NXT|CLT has been serving as an advocate for businesses owned by
untapped, talented Black, Indigenous People of Color (BIPOC) with 2 – 50
employees, and spearheading programs to involve young adults and
families in entrepreneurship toward changing those demographics for the
BIPOC business owners in Charlotte Mecklenburg and the surrounding
communities. 

As early as 2020 NXT | CLT promoted business ownership by BIPOC
business owners. NXT | CLT forged on to create a real, accessible, and
highly effective movement toward growth for talented business owners and
increasing the number of these businesses while creating an
entrepreneurial ecosystem of effective support as a prototype.

THE NEED FOR A COLLECTIVE
COMMITMENT CONTINUES



Current State vs Future State Data
WHY WE ARE HERE?

The Small Business Credit Survey SBCS reveals that the COVID-19 pandemic
exacerbated the challenges that small businesses owned by people of color faced
prior to the pandemic. 

Table 4 shows the percentage of small business owners by race that reported
experiencing financial challenges in 2020.

Most small business owners reported experiencing financial hardship during the
pandemic, but the highest rate was reported by black business owners.

On March 2020, Congress passed the CARES Act to address the economic fallout of the
pandemic. As part of the act, Congress authorized the Treasury Department to disperse up
to $659 billion in forgivable loans to small businesses through the Paycheck Protection
Program (PPP.)

The first round of PPP loans gave relief only to employer firms. This disproportionately
disregarded Black-owned businesses, 95% of which are nonemployer firms, compared to
78% of white-owned firms.

When Black businesses did receive PPP loans, the funding arrived much later than for
white businesses, and was often substantially less than what was offered to white
businesses. “

“Black-owned businesses received loans through the Paycheck Protection Program that
were approximately 50 percent lower than White-owned businesses with similar
characteristics,” one nationwide study found.

The COVID-19 Pandemic Effect on BIPOC Businesses



Current State vs Future State Data

There are 1,788 Black businesses, accounting for 4% of employer
businesses. 

If Black businesses accounted for 24.6% of employer firms (equivalent
to the Black population), there would be 13,692 more Black businesses.

WHY WE ARE HERE?

Charlotte-Concord-Gastonia, NC-SC Metro Area

Black businesses create an average of 12 jobs per firm, compared to 23 for
all businesses. 
If the average employees per Black business reached parity, it would create
approximately 20,739 new jobs.

Charlotte-Concord-Gastonia, NC-SC Metro Area
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Building Charlotte's Next Generation of Successful
Enterprise Companies Owned by Untapped Talented Black,
Indigenous People of Color

WHO WE ARE | WHO WE SERVE 

Leadership 
Education

Access to
Capital

Access to
Markets

Our Purpose

We serve Businesses
Owned By Untapped
Talented Black,
Indigenous, People Of
Color (BIPOC) who have:

51% or greater ownership of
the business

$250k+ in annual 
revenues

(1) One other employee beside
the business owner(s)

Has been in Business for at
least 3+ Years

Transforming Lives To Equitably Serve Entrepreneurs In Our
CommunitiesOur Vision





Phase 1: Learning & Development
Guided facilitation in monthly 3-hour learning sessions

Phase 2: Growth & Implementation
Mentor | Mentee Coaching Initiative

Phase 3: Leadership Peer Advisory Groups
Participation in next level entrepreneur organization

Phase 4 : Continual Learning and Development
The ability to participate in on going Leadership
Education, Access to capital, and Access to markets

The NXT | CLT cohort experience is designed to
prepare business owners with C-suite leadership
skills, coaching and support, along with the
development of their emotional intelligence to further
their business acumen to take their businesses to the
NeXT level. 

Entrepreneurs become part of the NXT | CLT family
and are provided wrap around support to scale, grow,
and create a legacy of wealth building.

Measurements
Through-Out All Phases:

- Assessments 
- Interviews
- Surveys
- Quarterly Business Reviews



Alana Weaver (Party in a Tent)
Travis Manigan (Gradify)
Nia McAdoo (Amp'd Events)
Anita Staton (Miles Solutions Enterprise)
Pushpinder Garcha (Golden Tech Systems)
Dr. Tracei D Ball (On Call Mobile Medical)
Roland Udenze (Renzco)
Ana Sai (Comnet)

COHORT I

NXT | CLT is helping these innovative
leaders navigate the competitive landscape
within Charlotte. These leaders and business
owners are already doing incredible work
and we want to introduce you to these
amazing cohort companies!

Patrick Hill (A Cultivated Mindset)
Rochelle Brandon (Brandon Gynecology)
Charisma Smith (Omni Source Solutions)
Heather Keets-Wright (Wright Creative Agency)
Christina Jarrett (Restore Healthcare Medical Group)
Lem Turner (Yard Doctor, LLC)

COHORT II

WE ARE NXT | CLT

NXTCLT.ORG



Persaler Worth (PWJ Enterprises, Inc)
Manny Cordray (Manny's AS-SA , Corp)
Kevin Smith (Access Services Inc)
Christine Edwards (Civility Localized)
Malik Glover (Applause Hair Designs)
Niketa Galloway (Bizzy Kidz Kab Company, LLC)

COHORT III

Brittney Bogues (Bogues Group)
Cecile White (Mr. Refurbisher Inc.)
Latanya Boman (Discovery Chiropractic and Wellness Center)
Najla Haywood (FDY Inc.)
Robert Grooms (Queen Boss Construction)
Tiffani Sims (Diversity Talent Scouts)
Yolanda Holliday (Uncorked Smoke) 

COHORT IV



May 12th Cohort Event
NXTCLT.ORG



Cohort I
Amped Events, LLC is a printing
company that specializes in Live Event
Printing in the collegiate and corporate
markets. 

NXTCLT.ORG

34% increase in the number of
contracted events

Raised salary for all staff members

Hired one part-time sales person

Reduced 30-day receivables to an
average of 13.2 days.



Miles Enterprise Solutions

MES is experienced in working with both
public and private sectors. Their team has
over 50 years of combined experience
providing project management and
consulting services in the following verticals:
construction energy, education and
information technology. 

Cohort I

Received $200k in investments to
drive business growth

Added 3 new team members

Increased revenue 74% over same
time period 2020

NXTCLT.ORG



Our Entrepreneurial 
Impact

Yard Doctor

Yard Doctor is a full-service maintenance
service, design creation, and turf
installation company. 

Their focus is on creating beautiful
landscapes. 

Bought an office building and
equipment storage space 

Gained major contract 

Received access to $50k in capital
after previously being denied by
lending institutions.

Cohort II

NXTCLT.ORG



Our Entrepreneurial 
Impact

Restorative Healthcare 
Medical Group
Cohort II

Won City of Charlotte mental
health contract 

Grew net profit margin 25% 

Added two senior leadership
positions and one executive
assistant

Restore Healthcare Medical Group are
health and safety experts with over 20
years experience specializing in workers
compensation rehabilitation and
employer relations services. 

NXTCLT.ORG



S P O N S O R S

OUR



MEET THE
TEAM

Keisha A. Rivers
Immersive Learning

Director

Bob Johnson
Immersive Learning 

Team

Michelle Horton
Immersive Learning 

Team



Board of Directors

Bridget-Anne Hampden
President & CEO, JHR & Associates 

Paul Wetenhall
Retired Director Ventureprise 

LEADERSHIP TEAM

Greg Johnson
Board Chair 
Owner Orbital Socket

Derrick Davis 
Vice-Chair
Owner Informatic Concepts

Natalie Williams
Funding Committee Chair

Chris Elliot
Finance Committee Chair
Partner at Glandon Capital

Anita Stanton 
Strategic Committee Chair
Owner at Miles Enterprise Solutions

BOARD OF ADVISERS

MEMBERSHIP

Jason Wolf
Real Estate Entrepreneur at Wolf
Garretson

Daniel Levine
Chief Executive Officer at Levine
Properties

Mac Everett
Retired Banker, and Philanthropist

Sharon Matthews
Retired  EVP, Sr. Employee Relations
Consulting Leader at Wells Fargo

Cedric Thomas
General Manager at Cox Media Group

Keva Walton
Chief Executive Officer at
Mecklenburg County ABC Board

Reginald Bean 
Principal & Founder at White Label
Management Group



NXT | CLT 
Fiscal Year 2021

Financial Report
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Thank You

Address

UNCC PORTAL Building
9319 Robert D. Snyder Rd. Ste 403
Charlotte, NC 28223

linkedIN.com/NXTCLT

Website

NXTCLT.ORG

Facebook.com/NXTCLT

Redcircle.com/CreatingYourNeXT
\


